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Switzerland has used quotas as a tool to regulate the flow of various categories of foreign workers for a 

number of years. On October 12, 2016, the Swiss Federal Council decided in favor of a moderate increase 

in the maximum quota numbers for highly qualified workers from outside the EU/EFTA for 2017. Additionally, 

they decided that the quota numbers for service providers from EU/EFTA countries would remain at the 

same level for 2017 as it was this year. 

In order to help you understand how these quotas may affect your business, we have created a short Q&A 

guide regarding the below questions: 

 

1. How do the quotas for 2017 compare to those available in 2016? 

2. When do the Swiss authorities need to "spend" one of the above quotas on a foreign worker? 

3. When are the above quotas released? 

4. I keep hearing that immigration in Switzerland is tightening. How does this announcement fit into the 

current political climate? 

5. What are some tips to companies for planning proactively with regard to quotas? 

1. How do the quotas for 2017 compare to those available in 2016? 

Here below is a summary of the quotas for 2017 as compared against what is available in 2016. 

 

 

 
 

 
2016 

 

 
2017 

 

 
Non EU B Permit Quotas 

 

 
2500 

 

 
3000 

 

 
Non EU L Permit Quotas 

 

 
4000 

 
4500 

 

 
EU/EFTA Service-Provider B 
Permit Quotas 
 

 
250 

 
250 

 
EU/EFTA Service-Provider L 
Permit Quotas 
 

 
2000 

 
2000 

 

November 2016 

 



 

           

November 2016 

 
 

 

 

As a supplement to the total 7500 Non EU work permit quotas for 2017, there will be an additional 1000 Non 

EU quotas (500 B permit, 500 L permit) placed in reserve by the federal government in case cantons run out 

of Non EU quotas at some point during 2017. In such a situation, it would then be in the discretion of the 

federal government to release those reserved quotas to the cantons as they deem appropriate. 

2. When do the Swiss authorities need to "spend" one of the above quotas on a foreign 

worker? 

In the case of Non EU Nationals, if the employee will need to work in Switzerland for more than 4 months 

(120 days) over the period of one year, then the Swiss authorities will need to use a quota in order to grant 

the approval for such a work permit. This applies regardless of whether the Non EU national employee is on 

assignment or employed on a local Swiss contract. In the case of EU-27/EFTA nationals, if the employee will 

be on assignment in Switzerland and will need to work in Switzerland for more than 4 months (120 days) 

over the period of one year, then the Swiss authorities will need to use a quota in order to grant the approval 

for such a work permit. In the case of locally hired EU-27/EFTA nationals, no quota is currently applicable. 

 

Additionally, in some cases when an L permit is converted to a B permit, a B permit quota must at that time 

be used. 

3. When are the above quotas released? 

Non EU quotas are released once a year, at the beginning of the calendar year. EU-27/EFTA Service 

Provider quotas are released on a quarterly basis during the year. For example, this means that although the 

annual total for 2017 is 2000 for EU-27/EFTA Service Provider L permits, during each quarter of the year 

only 500 of such quotas are available. It is thus normal in many of the most economically active cantons for 

these quotas to become extinguished at some point during each quarter.  

4.  I keep hearing that immigration in Switzerland is tightening. How does this quota 

announcement fit into the current political climate? 

This particular announcement regarding these categories of quotas seems to reflect a pragmatic approach, 

effectively balancing Switzerland's economic interests with the need to regulate immigration. These quotas, 

however, only represent one piece of the overall immigration "picture" in Switzerland. It is important to keep 

in mind that Switzerland must soon, (by February 9, 2017) implement the new constitutional provisions on 

immigration as a result of the popular initiative from February 9, 2014. Negotiations between the EU and 

Switzerland are still taking place in order to agree upon how these new constitutional provisions will be 

implemented, but nothing as of yet has been concretely decided. It is accurate to say that some new 

immigration limits and restrictions are likely to occur once the new provisions are implemented. For the 

moment, the bilateral Agreement on the Free Movement of Persons remains in place between Switzerland 

and the EU. 
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5. What are some tips to companies for planning proactively with regard to quotas? 

 If you know that an EU-27/EFTA national service provider on assignment or any Non EU National 

will need to come work in Switzerland, if possible try to limit the duration of the work to 4 months (up 

to 120 days max) during the period of one year. 

 If you require EU-27/EFTA national service providers to work in Switzerland on assignment for over 

4 months duration, try to file the work permit application at the beginning of the quarter, (when 

sufficient quotas are more likely to be available). 

 Likewise, in the case of a Non EU National employee who will need to work in Switzerland for over 4 

months, try to file the work permit application early in the calendar year. 

 Check the immigration requirements for both EU nationals and Non EU nationals well ahead of time, 

(applicable process, documents needed, applicable minimum salary, etc) 

 

 

 

 

  

WHO IS FRORIEP? 
 

Founded in Zurich in 1966, Froriep is one of the leading law firms in Switzerland, with around 90 

lawyers and offices in Zurich, Geneva and Zug, as well as foreign offices in both London and Madrid, 

serving clients seeking Swiss law advice. 

 

We have grown a domestic and international client base ranging from large international corporations 

to private clients. Our unique, truly integrated, international structure mirrors our strong cross-border 

focus. We value and promote continuity and strong client relationships. Our teams are tailor-made, 

assembled from every practice area and across our network of offices. 

 

Many of our lawyers are recognised as leaders in their practice areas, and our clients benefit from our 

in-depth knowledge and the rich diversity of talents, languages and cultures that makes our lawyers 

particularly versatile and adaptive. 
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